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Position Surname Name Score Result 

1 Ibrahim Nehal 31.5 Winner 

2 Rabichi Imad 31 Winner 

3 Afham Nouhaila  29 Winner 

4 Annag Hamza 28 Winner 

5 Shahein  Login  27.5 Winner 

6 Dessouki Mohamed  27 Winner 

7 Mouine Salma 27 Winner 

8 Elsheeta  Shahd 26.5 Winner 

9 Bencheikh Hajar 26 Winner 

10 Gadalla Mariam 26 Winner 

11 Abdelwahab Mahmoud 26 Winner 

12 Radwan Nancy 25.5 Eligible  

13 Ahmed Mirhan 25.5 Eligible  

14 Mohamed Mohammed 25 Eligible  

15 Ismail Rowan 25 Eligible  

16 Narouz Arabsima 25 Eligible  

17 Yasser Manar  25 Eligible  

18 Elsayed Menna 23 Eligible  

19 Ghatesse Manal 23 Eligible  

20 Elazri Othmane 22 Eligible  

21 Hussein  Farida  22 Eligible  

22 Temraz Razan 22 Eligible  

23 Zaied Nada 22 Eligible  

24 Ramadan  Shahd 22 Eligible  

25 Mohamed Sama 21.5 Eligible  

26 El Kassri  Mohamed  21 Eligible  

27 Jouga Fatima Zahra 21 Eligible  

28 Bahi Sara 20.5 Eligible  

29 El Jamri  Chihabdine  20.5 Eligible  

30 Raoufi Amal 20.5 Eligible  

31 Bellal Mariem 20.5 Eligible  

32 Mohamed Salma 20 Eligible  

33 Dagni Amal 20 Eligible  

34 Khairou Mustapha 20 Eligible  

35 Majjouti Oumaima 20 Eligible  

36 Moustafa Hassan Elatal Omar 20 Eligible  

 
 



 
  

 

 

In the event of the withdrawal of one or more of the top 11 selected candidates, or if additional funding becomes 
available under budget item b) dedicated to Education and Training Costs, allowing an increase in the number of 
available positions, the ranking list will be scrolled down until all eligible candidates have been considered. This ranking 
list may be subject to scrolling in the case of withdrawal or failure to accept by an individual winner. Upon request by 
the candidate and verification of available financial coverage, it will also be possible to grant an extension of the mobility 
period beyond the initial 2 months (in any case, not beyond the project’s end date) to requesting candidates, in order 
of their ranking. In the event of a tie between candidates, the gender balance criterion will be applied, and in case of a 
further tie, preference will be given to the younger candidate. 


